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ENROLMENT

AT NAVAL DOCKYARD, NA\
AND NAVAL AIRCRAFT YARD (GO

FOR APPRENTIC

A), DABOLIM,

P-TRAINING IN DESIGNATED TRADES
E, KARWAR, KARNATAKA - 581308
GOA - 403801 (AY-2027-28/29)

1. Applications are invited from ITI qualified Indian citizen (both male / female} in the various designated trades for enrclment into apprenticeship training at Maval Dockyard,
Karwar and Naval Aircraft Yard (Goa), Dabolim, Goa underthe Apprentices Act, 1961 read in conjunction with The Apprenticeship Rules, 1992, A total of 180 vacancies for Naval
Dockyard, Karwar and 30 vacancies for Naval Aircraft Yard [Goa), Dabolim, Goa as per distribution shown below are to be filled up:-
1.1. Vacancies at Naval Dockyard, Kanwar. Training for the candidates opting for these vacancies will be undertaken at Maval Dockyard, Karwar

Ser. Apprenticeship Trade Eligible ITI Trades Total UR 0BC SC ST PwBD Ex-
No. a, b. Ser
One Year Training -
1. Com puter Operator Computer Operator and Programming Assistant 2 1 1 o] 0
and Pregramming
- Assistant
2. Electrician Electrician 12 6 3 2 1
3 Electronics Mechanic. Electronics Mechanic 11 6 3 1 1
4, Fitter Fitter 24 i g 3 2
5. Information and Information and Communication Technelogy Maintenance (Or) 5 2 2 1 0
Communication Information Technelogy and Electronies System Maintenance
Technalogy (Or) Broad Based Basic Training in Information Technology
Maintenance (ICTM) Sector under Center of Excellence Scheme_and Advanced module
of Center of Excellence Scheme in Repair and Maintenance of
Hardware of Computer and Peripherals.
6. Instrument Mechanic Instrument Mechanic 3 1 1 1 0 ¥ 2
7. Machinist Machinist 2 1 1 ] 0 g "
5 5 B
8. Marine Engine Fitter Marine Engine Fitter 15 7 5 2 1 9 w
9. Mechanic Diesel Mechanic Diesel 12 7 3 2 g | == <
10. Mechanic (Embedded | Broad Based Basic Training in Electronics Sector under Centre 2 1 1 0 0 z =
System & of Excellence Scheme and Advanced module of Centre of ﬁ 1§
Programmable Logic | Excellence Scheme in Embedded Systems and PLC. = ol
Controller (PLC)) '-E o
1. Mechanic Industrial Electronies Mechanic (Or) Mechanic Industrial Electronics (Or) g B 3 1 1 g 3
Electronics Mechanic Consumer Electronic Appliances (Or) Techniclan © E
Power Electronics System =y £
£
12. Mechanic Machine Mechanic Machine Toal Maintenance 2 1 1 [0} 0 = %
Toal Maintenance z :
13. Mechanic Mechanic Mechatronics (Or) Mechanic Machine Tool Maintenance 11 6 3 1 1 8 e
Mechatronics '%U E
14. Mechanie Motor Mechanie Mater Vehicle 2 1 1 [} 0 L Lz
Vehicle i ]
15. Mechanic Ref and AC | Mechanic Ref and AC 6 2 2 1 1 § §
16. OperatorAdvance | Operator Advance Machine Tool {Or) Machinist (Or) Turner 3 2 1 0 0 3 =
L Machine Tool _ _ & g
17. Painter (General) Painter (General) 5 2 2 1 0 ;:g 5
18. Pipe Fitter Plumber 5 2 2 1 0 g g
19. Sheet Metal Worker Sheet Metal Worker 2 1 1 0 0 é §
20, Shipwright Wood Carpenter (Or) Wood Work Technician 9 4 3 2 0
|21 | Tailor (General} | Sewing Technology (Or) Dress Making 5 2 1 1 1
22 Welder (Gas & Welder 9 4 3 2 0
Elactric)
23. TIGI MIG Welder Broad Based Basic Training in Fabrication (Fitting & Welding) 5 2 2 1 1]
Sector under Centre of Excellence Scheme and Advanced
meodule of Centre of Excellence Schemein TIG/MIG Welding. (Or)
Welder .
[ S— Total (A} 161 76 53 23 9
Two Years Training:-
24, Shipwright Steel Fitter T 3 2 1 1
25, Crane Operator 10th Pass (Fresher] 2 1 1 1] [}
Overhead (Steel
Industry} (15 moenths)
28. Forger and Heat 10th Pass (Fresher) 5 2 1 1 1
Treater
27. Rigger 8th Pass (Fresher) 5 2 1 1
Total (B} 19 8 5 3 3
Grand Total (A) + (B) 180 84 58 26 12 | 6 6

1.2. Vacancies at Naval Aircraft Yard (Goa), Dabolim, Goa:- Training for the candidates opting for these vacancies will be Undertaken at Maval Aircraft Yard (Goa),

[labolim, Goa. .
One Year Training:-
Ser No. Apprenticeship Trade Eligible ITI Trades Max. Vacancies Total d.
a. b. per Trade .
R _Shipwright Wood Carpenter 02
2 Computer Operator and Computer Operator and Programming Assistant 02 kL
Programming Assistant
3, Electrician Electrician 05 Total 30
. Electrician Aircraft Electrician 05
5. Electronics Mechanic Electronics Mechanic 05

Continued on page 42
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Ser No. Apprenticeship Trade Eligible ITI Trades Max. Total d.
a. b. Vacancies
per Trade c.
6. Information and Information and Communication Technology System Maintenance 02
Communication Technology | (Or} Information Technology and Electronics System Maintenance
System Maintenance {©r) Broad Based Basic Training in Information Technology Sector
under Center of Excellence Scheme and Advanced module of Center
of Excellence Scheme in Repair and Maintenance of Hardware of
Computer and Peripherals.
7. Instrument Mechanic Instrument Mechanic 02
8. Machinist Machinist 05 Total 30
8 Mechanic Instrument Aircraft Instrument Mechanic 05
10. Mechanic Radar & Radio Electronics Mechanic (Or} Mechanie Industrial Electronics (Or) 05
Aircraft Mechanic Consumer Electronic Appliances (Or) Technician Power
Electronics System
1. Painter (General) Painter (General) 02
12. Sheet Metal Worker Sheet Metal Worker 02
13. \Welder {Gas & Electric) Welder 02

(a)

—

(e)

(b).

(c).

UR - Unreserved, OBC - Other Backward Class, SC - Schedule Caste,
ST - Schedule Tribe, PWBD - Person with Benchmark Disability
(Candidates with 100% disabilities are advised not to apply for the
apprentices hip training due to non-availability of competent instructors/
facility. If applied, the application will be rejected without any further
correspondence), Ex-Serviceman - Children of Armed Force Personnel/
Ex-Serviceman and Ex- Serviceman.

Note:-

. In case candidates qualified less than the vacancies advertised for

a certain trade, the vacancies of that trade will be cancelled and re-
appropriated to other trades based on the overall merit and category.
Post re-appropriation, total vacancies in any trade shall not exceed 25%
in addition to the total no. of vacancies published for Naval Dockyard,
Kanwar

In case of any vacancy earmarked for any reservation category cannot be
filled up in a.enralment year due te non-availability of suitable candidates
in the relevant categery of reservation, such vacancies for that particular

enrolment year shall not be carried forward to the next enrolment year:

as backlog Further, due to non-avallability of candidates in the relevant
category/trade, the vacancy so lying vacant will be filled by candidates not
belonging to this categery from unreserved pool available in the merit list
for the year towards aptimum utilisation of the training infrastructure and
also contribute to the National pool of Skilled Manpower as stipulated in
Apprentice Act, 1961,

Duration of Apprenticeship Training. Candidates selected for
apprenticeship training will be required to execute contract with employer
through online apprenticeship; portal iaw. MNational Apprenticeship
Promotion Scheme (NAPS), for undergoing Apprenticeship Training in
accordance with the terms and conditions of the Apprentices Act, 1961
and rules framed thereunder, as amended from time fo time.

(d). When an apprentices has terminated a previous apprenticeship contract

due to health or financial hardship or relocation, transportation or caresr
changes or language barrier, the waiting period of three month shall apply
before the apprentice shall enter into another contract of apprenticeship
with the same employer or any other employer. There shall be no waiting
period for women.

. A person may undergo maximum two apprenticeship training and the
second training shall not be in the same trade, The cost of stipend borne
by the Central Government shall be restricted to the first-time training only.

2. Eligibility Conditions.
2.1. Educational Qualification.
Ser Trades Qualification Percentage
No. a. b. c.
1. ITI Trades Std X and Pass
ITH{NCVTI
SCVT)
2, Non-ITl Trades (Crane Operator Std X Pass
Ovwverhead [Steel Industry] and Forger
& Heat Treater)
3. Non-ITI Trade (Rigger) Std vill Pass

Note - For Std X I VI In case School/ Board award Grades/ CGPA etc_, the same
will have to be indicated as equivalent percentage of marks as per the nomms
adopted by that Board. In the absence of the same the candidature will not be
considered,

Similarly, candidates who have passed from a recognized Board/ |nstitution which
has ‘Grade Point’ system need to get their grade point converted into percentage
of marks by appropriate authorities before applying.

2.2. Age. There is no upper age restriction for apprenticeship as per Ministry

2.3, Physical Standards. The standards of Physical Fitness shall be iaw The

2.4. Previous Training. A person may undergo maximum two apprenticeship

2.5, Period of Apprenticeship Training. Period of Apprenticeship training

3. Reservation.
3.1. For SC/ ST. Vacancies for 3Cf 8T candidates are reserved in accordance

3.2. For OBC. Vacancies for OBC candidates are resemnved in accordance

of Skill Development and Entrepreneurship(MSDE) Office Memorandum
No. FNe.MSDE-14(03)/2021 AP-(PMU) dated 20 Dec 21. Minimum age
for enroliment as apprentice is 14 years for non-hazardous trades and 18
years for hazardous frades on the date of commencement of fraining on
12 Apr 27 [aw the Apprentice Act, 1961. Accordingly, candidates born on
or before 12 Apr 2013 are eligible for non-hazardous trades and 12 Apr
2009 are eligible for hazardous trades. Candidates are to be aware that
there is an upper age limit set in the Recruitment Rules for the post of
Tradesman Skilled in Naval establishments and same shall be applicable
o the ex-Naval apprentices of Dockyard Apprentice School, Karwar,
applying for the post of Tradesman Skilled in Naval establishments.

Apprentice Act, 1961 and Rule 4 of Schedule-l, Apprenticeship Rules
1992, Candidates should satisfy the minimum standards of physical
fitness specified in,apprenticeship Rules.

training and the second fraining shall not be in the same trade. The cost
of stipend borne by the Central Government shall be restricted to the first-
time training only.

shall be as per Rule 7 and Schedule | of Apprentices Rules 1892,

with Section 3A(1) & (2) of Chapter Il of Apprentices Act, 1961 read in
conjunction with Schedule |1A of Rule 5 of Apprenticeship Rules, 1992,
provided when the prescribed number of persons belonging either to
the Scheduled Castes or to the Scheduled Tribes are not available, the
training places so reserved for them may befilled by persons belonging to
the Scheduled Tribes or as the case may be to the Scheduled Castes and
if the prescribed training places cannot be filled even in the above given
manner then the training places so lying unfilled may be filled by persons
not belonging to the Scheduled Castes or the Scheduled Tribes.

with Section 3B(1) & (2) of Chapter || of Apprentices Act, 1961 and
Press Information Bureau/Govt of India/Ministry. of Social Justice and
Empowerment Press Release dated 14 Aug 14. IFvacancies in Other

Continued on page 43
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34.

Continued from page 42 P
Backward Classes cannot be filled from the OBC, then the vacancies

so lying unfilled may be filled by candidates not belonging to the Other
Backward Classes.

For Person with Benchmark Disabilities (PwBD). 3% of overall
vacancies for apprenticeship fraining are reserved as per Section 3.6.2
of Chapter |Il of Apprenticeship Training Manual and PwBD Act, 1995, In
order to avail PwBD reservation, the percentage of disability should not be
less than 40% and relevant [atest valid certificate issued by medical board
by any Govt, Hospital to be submitted.

For Children of Armed Force Personnel/ Ex-Serviceman. 3% of overall
vacancies for apprenticeship fraining are reserved as per Section 3.6.3 of
Chapter |l of Apprenticeship Training Manual

Stipend. The mirimum rate of stipend payable to apprentices per menth
shall be as per the qualifications stipulated in the curriculum. The minimutm
rate of stipend payable to apprentices per month shall be follows, namely
{Rule 11 of Apprenticeship Rules, 1982 is relevant):-

Ser. Category/ Trade a. Training Stipend
No. period b. {per month) c.
1. ITI Certificate Holder 01-12 months Rs. 9600/-
2. | Crane Operator Overhead | 01-03 months | Rs. 4100/
{Steel Industry) 04-12 months Rs. 8200/ |
13-15 months Rs. 9020/-
3. Forger & Heat Treater 01 - 03 months Rs. 4100/-
4 -12 months Rs. 8200/-
13-24 months Rs. 9020/-
4, Rigger | 01 - 03 months Rs. 3400/
| 04-12 months Rs, 6800/-
| 1324 months | Rs.7480- |

5. Howto Apply. Interested eligible candidates are required to register online

on www.apprenticeshipindia.gov.in. The under mentioned procedure is

to be followed for registration at apprerticeshipweb portal, under National
Apprenticeship Promotion Scheme (NAPS) =
5.1. Before starting the process of registration, candidate must
ensure that name, date of birth and father name in Aadhar Card must
be matching with of SSC certificate. Otherwise, change the details
in Aadhar Card accerding to the SSC certificate (for Rigger, 8th Std
pass certificate).
5.2. Leg on to www.apprenticeshipindia.gov.in web portal. Then home
page of the website would open.
5.3. Click on Candidate Login/ Register module in the home page. A page
titled Candidate Registration wolld open. The candidate is required to fill
up his personal details, contact details in the form and then submit the
application by clicking the submit option.
5.4, Post submission of application a system generated aute mail would
be sent to the e-mail ID for profile activation. Candidates have to activate
their profile
5.5. Go back to Home page of www.apprenticeshipindia.gov.in. Click
on Candidate Login/ Register module in the home page. Te open profile,
candidates have to enter his! her registered E-mail ID, then click submit.
OTF would be sent to the registered mobile number for authentication.
5.6. Post login, candidates have to enter their personal details like date
of birth (upload only 10th Std marksheet or Birth Certificate issued by
competent authority as date of birth proof), father name, mother name
and address, add educational qualifications (only 10th Std & ITl), trade
preference, bank account details and validate Aadhar Number.
5.7. On completion of candidate profile, the candidates are required to
follow steps online for registration in www.apprenticeshipindia.gov.in
web portal:-
5.7.1. Step 1. Log on to www.apprenticeshipindia.gov.in web portal.
5.7.2. Step 2: Click Apprenticeship Opportunities from dropdown menu
(top right corner)

Place : ...ccovrens

6.

6.1

. On completion of online registration process, open candidate profile,

training at Naval Dockyard, Karwar (Or) Naval Aireraft Yard (Goa), Dabolim,
Goa.
(Please tick () the choice of establishment and strike out the other option).

5.7.3. Step3: Enter "Naval Dockyard, Karwar" in "Search by Estab -
lishment Name" section. A list of Opportunities would
be displayed.
574 Stepd: Click Apply for the desired/ eligible apprenticeship
trade from the list of Opportunities.
6.7.6. Stepb: Select"Uttara Kannada"
5.76. Step6: Click "Ok".

download and take printout fromthe web portal and forward the "Candidate
Profile" along with the under mentioned documents by speed / registered
post to “The Officer-in-Charge, Dockyard Apprentice School, Naval
Dockyard, Naval Base, Karwar, Karnataka - 581 308" within 30 days
from the date of publication of this advertisement in Employment
News:-
5.8.1. Self-attested copy of SSC/ Matric/ 10th Std Mark sheet (For Rigger,
8th Std Marksheet)
5.8.2. Self-attested copy of [T| Mark sheet (Semester-wise Mark Sheet
and Consolidated)
583, Self-attested copy of categery certificate (for OBC/ SC/ ST
candidates only).
5.8.4. Self-attested copy of disability certificate (for PwBD's candidates
only).
5.8.5. Self-attested copy of Aadhar Card
5.8.6. Cerfificate of undertaking stating the choige of establishment for
undergaoing apprenticeship training i.e. Naval Dockyard, Karwar or Maval
Aircraft Yard, (Goa), Dabolim, Goa need to be elearly specified. Proforma
of the certificate is as follows -

CERTIFICATE OF UNDERTAKING
hereby state that, | am applying for enrolment for apprenticeship

{Signature of the candidate)

Selection Procedure. Shortlisting of candidates (meeting all criteria
as mentioned at Para 2 above and received as on the closing date of
advertisement) for written examination will be made tradewise as per extant
policies for the number of vacancies indicated at Para 1. The following
process willbe followed in respect of selection and corresponding merits
for Written examination, Document verification and Final Joining Letter: -
Preliminary Merit List. Candidates with valid applications will be placedin
a Preliminary Merit List for appearing written examination. The Preliminary
Merit list will be drawn out Trade and Category wise, Process for drawing
out Preliminary Merit list will be as follows:-
6.1.1 Candidates with ITI Trades. For IT| trades Preliminary Merit List
will be prepared on the basis of their aggregate Percentage (%) of marks
obtained in IT! and 10th standard. In the case of further tie, the candidates’
date of birth will be compared, and the elder person will be placed above
the others. In case of further ties, (ascending) alphabetical order of the
First name followed by the middle name followed by the surname of the
candidates (starting from alphabet 'A'to "Z") will be considered for deciding
the order of merit.
6.1.2 Candidates with Non-ITI Trades, For Non-IT| trades Preliminary
Merit List will be prepared on the basis of their percentage (%) of marks
obtained in 8th (for Rigger trade), 10th standard fer Crane Operator
Overhead (Steel Industry) and for Forger & Heater Trades, |n the case
of further tie, the candidates' date of birth will be compared, and the elder
person will be placed above the others. In case of further ties, (ascending)
alphabetical order of the First name followed by the middle name fellowed
Continued on page 44
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13.

Continued from page 43

by the surname of the candidates (starting fromalp _betA th) wlllbe
considered for deciding the arder of merit,

6.1.3 Written examination. Shortlisted candidates in the Preliminany Merit
list, E-admit card will be issued via email (only) for appearing in the written
examination in the ratio of 1:20 for every available vacaney in each trade
and category. Eg. Say for 08 UR vacancies for Electrician Trade up to 120
top candidates as perthe merit will be called for written examination. The
written examination is scheduled to be held at Karwar in Jan 2027,
6.1.4 Scheme of written examination. Written examination of total
100 marks would be OMR based and will comprise of multiple choice
questions based on Mathematics (35 Marks), General Science (35 Marks)
and General Knowledge (30 Marks), with each question carrying one
mark. Duration of the written examination will be two hours. There will be
No negative marking. The gquestion paper will be bilingual bath English
and Hindi,

6.1.5 Final Merit list. A merit list shall be prepared on the basis of written
examination for candidates securing minimum qualifying marks of 40%
aggregate. Final Merit List and Wait List with 20% candidates will be
prepared Trade and Category wise on the marks obtained in the writtien
examination, Subsequently, candidates shortlisted in the Final Merit would
be called for document verification and joining the apprenticeship training
on the basis of merit standing (including medical fithess) will be issued to
the selected candidates on their registered email ID. Two separate merit
lists will be drawn for two establishments | e. one for Maval Dockyard,
Karwar and one for Naval Aircraft Yard (Goa).

Notices to Prospective Candidates. In case of any change in schedule
of dates, amendment etc |, the same will be intimated on the registered
emall id.

Boarding/ Lodging / Travel Expenses. No accommodation will be
provided to candidates by Naval Dockyard, Karwar during entire selection
process, Candidates called for written examination are to arange their
own boarding and lodging, Travelling expenses are not admissible during
the selection process.

Medical Examination. Selected candidates shall undergo medical
examination through District Hospital and declared fit as per Rule 4 and
Schedule || of Apprenticeship Rules, 1992, Candidates would be required
to produce medigal fitness certificate in the format provided by Maval
Dockyard, Karwar duly signed by the District Hospital Surgeon not below
the rank of Asst. Surgeon, at the fime of joining;

Police Verification Certificate. Candidates wouid be reguired to produce
Police Verification Certificate during joining.

Commencement of Training/ Apprenticeship Contract.
selected candidates shall be offered apprenticeship contract as per the
Apprentices Act, 1961 and they are to join Dockyard Apprentice School
(DAS), Naval Dockyard, Karwar/ Apprentice Training School (ATS), Naval
Aircraft Yard (Goa), Dabolim, Goa or the mentioned date (likely to be on
12 Apr 2027).

Hostel Facility

Finally,

12.1 At Naval Dockyard, Karwar. Limited accommaodation (for boys only) is

available in the Hostel on first come first serve basis for the outstation
candidates selected to underge apprenticeship training at DAS, Naval
Dockyard, Karwar.

12.2 At Naval Aircraft Yard (Goa), Dabolim, Goa. No hostel facility would
be available for candidates selected to undergo apprenticeship training at
Maval Aircraft Yard (Goa), Dabolim, Goa.

Rejection of Candidature. Candidates are reguested to read all

instructions carefully and thoroughly before applying. Their applications/

14,

15

candidature are likely to be rejected on one or more of the following
reasons.-

13.1 Incomplete Candidate Profile.

12.2 Ooes not possess the prescribed qualification to undergo
Apprenticeship Training in Desighated Trades at Naval Dockyard, Karwar/
MNaval Aircraft Yard (Goa), Dabolim, Goa on the closing date of application,
13.3 Under aged or Date of Birth not filled or wrongly filled.

13.4 Double or multiple applications submitted,

13.5 Mismatch of name, father's name and Date of Birth in Candidate
Profile with the SSC/ Matric/ 10th Sta/ IT) certificate.

13.6 Irrelevance between the applied trade and the [Tl trade certificate.
13.7 Candidates who are already undergoing apprenticeship training under
the provisions of the Apprenticeship Act 1961 are not eligible to apply. If a
selected candidate found to be undergeing apprenticeship training in any
firm or in waiting period after termination of apprenticeship contract fram
any firm during generation of Model contract, his/ her candidature will be
cancelled immediately.

13.8 Any other irregularities which may render the candidature of applicant
invalid by Admiral Superintendent Nawval Dockyard, Karwar,

Mo Obligation. In accordance with Apprentices Act, 1861, it shall not
be obligatory for Naval Dockyard, Karwar! Naval Aircraft Yard (Goa),
Dabolim, Goa or any other Govt. agency to provide employment on
completion of apprenticeship training.

General Infermation. Applicants are advised to note the following
instructions carefully:-

15.1 Candidates are infarmed that no money is required to be paid to
anyone who-so-ever for this enrolment.

15.2 Candidates are required to give their valid mobile number and
email ID for receiving periodical notices/ updates.

15.3 All are advised not fo fall prey to any touts/ so called agents in any for
this enrolment.

156.4 Any canvassing directly/ indirectly by the applicant will disqualify his/
her candidature.

15.5 The candidates must rot attempt impersonation or take help of any
impersonator at any stage of the selection process or try to copy from
neighboring candidates, bocks and use of any electronic gadgets.

15.6 Any material suppression of facts or submitting forged certificates
shall lead to rejection of candidature at any stage of the selection process.
16.7 If any candidate is found using any type of unfair means during the
examination, the candidate shall be summarily debarred and shall not be
allowed to appear in any examination/ written test conducted by Indian
Navy in the future.

16.8 Decision of Admiral Superintendent, Naval Dockyard, Kanwar in all
matters relating to the eligibility, acceptance! rejection of any application
will be final and binding on the candidate and ne inquiry/ correspondence
shall be entertained in this regard.

15.9 Any subsequent changes in terms and cenditions of the engagement
of Designated Trade Apprentices as per the extant rules will stand good.
Indian Navy reserves the right to incorporate any subsequent changes/
modifications/ additions in the terms & conditions under this advertisement
notice as necessitated and applicable,

15.10 Candidates applying for the written examination should ensure that
they fulfill all the eligibility criteria for admissian fer the examination. Their
admission atall the stages of examination will be purely provisional, subject
to their satisfying the prescribed eligibility conditions. If, on verification

of documents, at any time before or after the written examination, it is

Continued on page 45
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found that the candidate does not fulfill any of the eligibility conditions his/

her candidature for the examination shall be cancelled by Indian Nawy/
Admiral Superintendent, Naval Dockyard, Karwar.

15.11 Complaints regarding any touts/ agent/ anybody demanding money
for the enrolment can be intimated to The Officer-in-Charge, Dockyard
Apprentice School, Naval Dockyard Karwar by email oicdas-kar@nayy.
gov.in along with relevant proof. Full confidentiality of the candidate and
case will be maintained. No anonymous complaints will be entertained.

CEC 10702/11/0048/262T7 EN 28/93

Division of Fruits and Horticultural Technology
ICAR-INDIAN AGRICULTURAL RESEARCH INSTITUTE
NEW DELHI -110012

FHT/NMHYSAFFCO/MNPTGCP/2026-27
WALK-IN-INTERVIEW
Walk-in-Intanview for twa (02) posts of Young Professionaldl (YP-1l) and one (01) post
of Young Professional-l (YP-1) will be held at the Division of Fruits and Hortiguttural
Technology, ICAR=IARI, PUSA, New Delhi-110012, as per the details given below:

Sl. MName of Post Number Project details Date and
No. of Posts time
1 Young 1 National Mission on High | 15/10/2026,
Professional-ll Yielding Seeds (NMHYS)| 9.30AM
{YP-ll) Papaya
2 Young 1 Evaluating © IFFCO  MNano- | 15/0/2026,
Professional-ll fertiisers on  Mango. and| 9.30 AM
(YP-11) Kinnow Fruit Quality and Yield
3 Young 1 ICAR-Network  Project  on | 15M0/2026,
Professional-1 Translational Genomics in| 11.00 AM
Crop Plants (Mango)

These posts are purely contractual and co-terminus with the project's completion. For
more details, i & remuneration, essential qualifications, terms & conditions, application
proforma, ete., please wisit the Institute's website httpi/ffwww.iar.res.in.

EN 28/50 Asstt. Admn; Officer

Chief Engineer
Engineering Department, Union
Territory, Chandigarh

1st Floor, Deluxe Building, Sector-9-D,
Chandigarh-160009
TELEPHONE NO.0172 2740091, 2740192 FAX 0172 2740276
e-mail id: cechd@nic.in

VACANCY CIRCULAR

The Engineering Department, Union Terntory, Chandigarh intends to fill up the following
anticipated vacancies by deputation basis in terms of the eligibility criteria mentioned
in the notified recruitment rules.dated 27.11.2017 as amended vide notification
dated 30.05.2022, for 2 period of one year which shall ordinarily not to exceed four
years as provided in the rules ibid from the officers under the Central Gevernment
I State Govemments / Union Territory Administrations { Public Sector Undertakings
/ recognized Universities | recognized Research |nstitutions/Semi Government /
Autonomous Bodies [ Statutory Organizations:

Number

MName of Post of Post

Pay Matrix

Executive Engineer
(Public Health)

The detailed eligibility criteria as per netified RRs and list of documents io be attached

{Level-11 as per Tth
CPC Rs.67700-208700)

with the application (Annexure-l) for applying to the post on deputation basis may

kindly be seen at the website of the Chd Admn i.e. Chandigarh.gov.in/Public Notice.

The application of eligible and willing officers who can be spared immediately be
forwarded through proper channel in the prescrived format {(Annexure-A) in the
aforementioned address so as to reach on or before 45 days from the next date of
publishing the advertisement in the Employment Mews on 10.10.2026 to 16.10.2028
The applications should also be accompanied by photocopies of ACRs/APARs for the
last five years duly attested by an officer not below the rank of Under Secretary or
equivalent. While forwarding the applications, it may please be cerified that the
particulars furnished by the officer(s) are correct and that no disciplinary or vigilance
case is aither pending or contemplated against the officer and the integnty of the
officer may also be certified by the employer /cadre controlling authority (Annexure-|l)
It may also be confirmed that in the event of selaction of the officer concerned will be
relieved of his duties.

Applications not accompanied by supporting cerificates/documents in support of
Qualification and experience claimed by the candidates would not be processed for
determining the eligibility of the candidates for the selection meaning thereby that
incomplete application will not be entertained and rejected forthwith. Crucial date for

Supreme Court of India
No. F.6/2026-SC {RC)
New Delhi, dated September 30, 2026,
Online applications are invited from Indian citizens, who fulfill the following
qualifications and other eligibility conditions, as on 15t Septermnber, 2028, for
selection of suitable candidates for preparation of a panel for filling up 250
tentative vacancies of Junior Court Assistant (Group-B Non-Gazetted post)
placed in Level 6 of Pay Matrix with initial Basic Pay of Rs, 35,400/~ plus
allowances.
The number of posts of Junior Court Assistants may be subject to change,
due to administrative exigencies andfor the requirement of the Registry. The
Registry reserves the right to effect such change with the approval of the
Competent Authority. The Registry also reserves the right to cancelfrestrict/
enlarge/modify/alter the selection process, if need arises, without issuing
any notice. All rights regarding the selection process are reserved with the
Competent Authority.
Qualification
® Bachelor's degree of a recognized University in India.
® Knowledge of Computer operation with a typing speed of 35 w.p.m. in
computer.
l Age Requirement
As on 1st September, 2026, candidates should not be below 18 years of age.
The upper age limit for candidates is 30 years. However, usual age relaxation
will be admissible to the candidates belonging to Scheduled Castes, Scheduled
Tribes, Other Backward Classes (Mon-Creamy Layer), Physically Challenged
and Ex-servicemen, as per the Government of India’s Rules. Relaxation upto
maximum of five years, over and above the prescribed age limit of thirty years,
will be admissible to dependents of freedom fighters. There will be no upper
age limit for the Departmental candidates of the Registry of the Supreme
Court of India. No relaxation in age will be allowed to the candidates working
in other Government Departments/Public Sector Undertakings/Mationalized
Banks, etc.
Reservation
The benefit of reservation will be in accordance with Rule 4A of the Supreme
Court Officers and Servants (Conditions of Service and Conduct) Rules, 1961.
The details of Scheme of Examination and General Insiructions prescribed for
the post of Junior Court Assistant can be read in the detailed Advertisement
uploaded on the website of the Supreme Court of India, viz., www.sci.gov.in.
Starting/Closing Date for online applications:
The starting date for online registration of application is 7th October, 2026,
and last date and time for submission of application is 28th October, 2026,
at 11:55 p.m.

(Mahabir Singh)

EN 2879 Deputy Registrar (Recruitment)

Indian Institute of Technology
Jodhpur
[An Institute of National Importance under
Ministry of Education, Govt. of India)
r Road, Karwar, Jodhpur, Rajasthan - 242030

Advt. No.: lITJ/OR(NF)/2026-27/64
Online applications are invited from eligible Indian National for
various Non-Faculty positions at IIT Jodhpur.
ONLINE APPLICATION IMPORTANT DATES
LINK Start Date of Application:
-/ferponline.iitj. 0.2026
of Application:

hitg
ac.in/CAREER/auth /
careerOpening.htm 30.10.2026
For more details, please visit the Institute website: https:/iitj.
ac.in

Dean of Administration
EN 28/88 |

CBC 21305/11/0003/2627

determining the eligibility of the applicants will be counted after excluding the first date
of publication of the vacancy/post in the Employment News Le. for the wacancy
published in Employment News on 10.10.2026, the crucial date will be colinted from the
11.10.2026 (excluding the first date of publication). The last date applying to the post
is 24.11.2026.

It may be noted that the candidates who apply for the post on deputation basis will not

be allowed to withdraw their candidature subsequently.
(MOHIT SINGAL)
Executive Engineer (W&E),
Ofo Chief Engineer, UT, Chandigarh.

EN 28/64 Maobile No.9815666007




